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1 Disclosure of non-financial and diversity information by large companies and groups. 



 

 

 

 



 

•   

 

   

•  

 

 

•  
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•  

• 
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2 Real Time bidding. 



 

•  

•  

• 

• 

• 

 
3 Diversity, Equity, Inclusion. 

4 See the Methodology note at the end of the report.  

5 Code of Business Conduct and Ethics piece of training excluded.  

6 The engagement score is a combination for the positive answers to 2 questions: "I would recommend Criteo as a great 

place to work" and "How happy are you working at Criteo?" 
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• 

• 

 

• 

• 

• 

 
7 A Hadoop cluster is a cluster of servers for performing Big Data analysis quickly and efficiently by distributing the task 

among the different computers that make up the cluster. 
8 Excluding Iponweb’s teams. 
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https://criteo.investorroom.com/results
https://criteo.culture-book.com/.web/#page=1
https://careers.criteo.com/who-we-are#our-values


 

 

 

 

 

 
9 List of main CSR risks identified: Talent acquisition and retention, Training and human capital development, User data 

privacy and protection, Energy consumption, Carbon footprint, Supply chain, Gender equality, Inclusion and Diversity. 
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10 "Tech for Good" literally means "technology for good". This indicates a collective awareness that "positive societal 

impact" must be placed at the heart of tech and digital transformation. 

https://filecache.investorroom.com/mr5ir_criteo/1761/Criteo%20Environmental%20Strategy_IR.pdf
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https://sdgs.un.org/
https://criteo.investorroom.com/image/Criteo_UNSDGS.pdf
https://criteo.investorroom.com/awards
https://www.linkedin.com/in/ACoAAAceQHsBpDLg4EVANBTtzPQD-CpuS2BL1S4
https://www.linkedin.com/company/yahoo-finance/
https://www.linkedin.com/company/yahoo-finance/
https://eduensemble.org/entreprise/
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11 Greenhouse Gas. 

12 Numeum (previously called “Syntech numérique”). 

https://criteo.investorroom.com/environmental-impact
https://filecache.investorroom.com/mr5ir_criteo/1761/Criteo%20Environmental%20Strategy_IR.pdf


 

 

 

 
13 See the dedicated paragraph about e-waste management. 

https://bilans-ges.ademe.fr/fr/bilanenligne/detail/index/idElement/8904/back/bilans
https://bilans-ges.ademe.fr/fr/bilanenligne/detail/index/idElement/8904/back/bilans


 

 
14 PUE is the ratio between the total electricity consumed by the Data Center and the electricity consumed specifically by 

the servers, meaning that if a Data Center has a PUE rate of 2, it consumes the same amount in auxiliary utilities (cooling, 

lighting, etc.) as the core consumption of computing devices. 

15 LEED, USA EnergyStar, ISO 50001, ISO 140001, ISO45001:2018, SS564:2010, BCA-IMDA 

16 Regarding the calculation method of CO2 emissions, for data centers totally powered with renewable energy or for 

where we use renewable energy certificates to offset emissions, the emissions are considered to be zero. For the other data 

centers the local factor is used (for more details, see methodological note). 
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17 Methodology: The power consumption of the data center for the year and the servers purchased during the year. This 

methodology does not take into account the servers already in production. 



 

 

 

 

 
18 Electronic waste, or commonly called “e-waste”, describes discarded electrical components or electronic devices. 
19 Leadership in Energy and Environmental Design (LEED). 
20 BRE Environmental Assessment Method (BREEAM). 
21 In Paris, the building housing Criteo’s headquarters is NF HQE certified. The Singapore office is in a building that has 

been awarded the prestigious Green Mark Platinum Award. The Barcelona office is in a LEED Gold building property while 

the Boston office is part of a LEED Platinum building. Criteo’s Los Angeles building was honored by Culver City’s City 

Council and local utility representatives as a Sustainable Business Innovator. Our London office is in a BREEAM certified 

building. 



 

 

 

 

 
22 Most offices are equipped with waste recycling bins and, in some cases, with battery recycling containers. 



 

 

 

 
23 Offices with less than 50 employees, and coworking spaces. 

24 Verified Carbon Standard CO2 Certification. Learn more here. 

https://tree-nation.com/fr/profil/criteo
https://kb.tree-nation.com/knowledge/vcs-ccb-certification


 

 

 

 
25 Business trips include business trips by plane and business trips by train. 

https://criteo.investorroom.com/environmental-impact


 

 

 

 

 
26 Offices, including coworking spaces: 

· (15) EMEA - Milan, Madrid, Barcelona, Stockholm, Amsterdam, Munich, Berlin, London, Paris, Grenoble, 

Bordeaux, Tel Aviv, Limassol, Yerevan, Dubaï. 

· (7) APAC - Tokyo, Singapore, Sydney, Osaka, Gurgaon, Beijin, Seoul. 

· (5) AMERICAS – New York, Miami, Boston, Ann Arbor, Sao Paulo.  



 



 

 

 
27 Same as all headcount-related data that will be disclosed further in this report, this percentage is calculated on the 

CSR scope. 

https://criteo.culture-book.com/.web/#page=1


 

 

 
28 The Tech Hiring Guild is an internal group which consists of Engineers and Talent Acquisition experts. This group meets 

every two weeks to challenge and continuously improve the recruiting process. Whether it's about the process flow, 

renewing coding exercises, improving the candidate experience, etc. 
29 Polytech, EPITA, Ensimag, Centrale Supelec, MVA, Ada Tech School. 
30 Including redundancies and restructuration. 



 

 

 

 
31 Criteo SA is included in the calculation of the global amount of remuneration in 2022. 
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https://app.quotemedia.com/data/downloadFiling?webmasterId=101533&ref=115823317&type=HTML&symbol=CRTO&companyName=Criteo+S.A.&formType=DEF+14A&dateFiled=2021-04-29&CK=1576427


 

 

• 

• 

• 

 



 

 

 

 
32 Coursera, Datacamp, Speexx, LinkedIn Learning and Learning Quest. 
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33 PEReN is an office that sits inside the French Ministry of Economy & Finances that regulates the digital market and provides 

technical expertise for government departments and independent administrative authorities. 



 

 

 

 

 

 

 

 

 

 

 
34 Also known as ERGs ”Employee Resource Groups”. 



 

 

 
35 Volunteer Paid Time Off (VPTO). Criteo provides all employees with a maximum of 2 working days per year to participate 

in volunteering activities with local charities.  
36 The Alaya platform (our vendor) was acquired by Benevity in 2022. 
37 Volunteer Paid Time Off (VPTO). 

https://benevity.com/fr/


 

 

 

 
38 The 24/7 helpline is always available for free with no limit for immediate support. There are limits though when it comes to 

an actual one-to-one therapy session. In this case employees can get up to 6 sessions with a specialist to work on stress 

reduction programs, up to 5 sessions with a counsellor and up to 3 sessions with a professional life coach. 



 

 



 

 

 

 
39 The International SOS Traveler Tracker website allows us to identify our employees who are in a risk area. Depending on 

the level of risk, either ISOS takes the initiative to contact the concerned employees by email/text/phone to ensure they 

are safe or Criteo can send personalized messages from the ISOS platform. 

https://criteo.investorroom.com/annual-reports
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40 Employee Resource Groups. 



 

 

 

 

 
41 More details on Criteo’s website here. 

https://filecache.investorroom.com/mr5ir_criteo/1338/DEI%20One%20Pager.pdf
https://criteo.investorroom.com/corporate-governance
https://careers.criteo.com/who-we-are#criteo-cares
https://careers.criteo.com/diversity-equity-and-inclusion
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https://www.lead-eu.net/ceo-pledge/
https://www.lead-eu.net/our-mission-and-vision/
https://www.elysee.fr/emmanuel-macron/tech-for-good-innover-pour-le-bien-commun


 

 
42 The targets mentioned in this paragraph concern Criteo’s French entities. 
43 Vice President. 
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https://www.50intech.com/
https://adatechschool.fr/
https://spain.girlsintech.org/
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https://www.yourjuno.co/
http://refugeewomenscentre.com/
https://www.mygwork.com/en/
https://www.autrecercle.org/
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44 Offered for four weeks across all locations globally, regardless of their gender or marital situations. 

https://urldefense.com/v3/__https:/careers.criteo.com/family-friendly-company__;!!E1R1dd1bLLODlQ4!AEOhR_Ci0a-CThxhn9C2yBkKsuHYNCNv02eeobfMwL3CbUCO23w2XAhZh65EALh5fmPyIENZ5Ze3Ajm5$
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https://www.get-carrot.com/
https://fertilitymattersatwork.com/
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https://article-1.eu/
https://simplon.co/
https://sis.tech/
http://www.revelles.org/
https://www.theboydinitiative.com/
https://criteo.investorroom.com/corporate-governance
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45 ”L'Association de gestion du fonds pour l'insertion des personnes handicapées” is the french organism that manages 

the fund for the integration of disabled people. 
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https://www.thebipocproject.org/
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46 Our DEI Policy is available here. 

https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwiO5OvOhIj8AhUHUaQEHUJaBoQQFnoECA4QAQ&url=http%3A%2F%2Fcriteo.investorroom.com%2Fdownload%2FCode%2Bof%2BBusiness%2BConduct%2B%2526%2BEthics.pdf&usg=AOvVaw1xnA42BRswPyYO4566HEsZ
https://criteo.investorroom.com/download/Human+Rights+Policy+%282020%29.pdf
https://criteo.investorroom.com/corporate-governance
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47 Quarterly retention rate represents the percentage of live clients during the previous quarter that continued to be live 

clients during the current quarter. 



 

 

 

 

  

 
48 Environmental, Social, Governance.  
49 See our SASB concordance table in the Appendix. 
50 Carbon Disclosure Project. 

https://criteo.investorroom.com/
mailto:investorrelations@criteo.com
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ecovadis.com


 

 

 

https://criteo.investorroom.com/corporate-governance


 

 

 

 

https://criteo.investorroom.com/corporate-governance
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https://criteo.investorroom.com/corporate-governance
https://www.criteo.com/advertising-guidelines


 

 

 

 

  

 

https://www.criteo.com/supply-partner-guidelines/
https://www.criteo.com/fr/news/press-releases/2022/03/criteo-et-inria-annoncent-un-partenariat-strategique-pour-le-developpement-dune-ia-responsable/
https://info.watsonadvertising.ibm.com/advertising-fairness-pledge.html
https://www.criteo.com/privacy/
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https://www.criteo.com/supply-partner-guidelines/
https://www.criteo.com/advertising-guidelines/
https://www.criteo.com/criteo-privacy-guidelines-for-clients-and-publisher-partners/


 

 

 

  

 

 
51 General Data Protection Regulation. 
52 Domain-based Message Authentication, Reporting & Conformance. 
53 European Interactive Digital Advertising Alliance. 
54 Federation of European Data and Marketing. 
55 Interactive Advertising Bureau. 
56 California Consumer Privacy Act. 
57 Network Advertising Initiative. 
58 California Consumer Privacy Act.  

https://www.criteo.com/security/
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59 General Data Protection Regulation. 
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60 Organisation for Economic Co-operation and Development. 
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https://criteo.investorroom.com/download/Human+Rights+Policy+%282020%29.pdf
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mailto:speakup@criteo.com
mailto:ethics@criteo.com


 

https://www.criteo.com/privacy/how-we-use-your-data/
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https://criteo.investorroom.com/sec
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http://www.sec.gov/

